Saskatchewan Athletic Therapists’ Association, Inc.

CODE of ETHICS

POLICIES

Preamble

One identifiable characteristic of a profession is the dedication of its members in performing a service to humanity. In becoming a member of the Athletic Therapy profession, an individual assumes obligations and responsibilities to conduct himself in accordance with the ideals and standards as set forth in the Constitution, and emphasized in the Code of Ethics. Every Certified Athletic Therapist who does not feel he can, or deems it unnecessary to comply with the principles as set forth in the Code of Ethics, shall be subject to disciplinary action as outlined in the Saskatchewan Athletic Therapists’ Association Constitution and Code of Ethics- PROCEDURES documents.
A Certified Athletic Therapist must adhere to the highest standards of conduct in carrying out his role in attending to the needs of the client. The Saskatchewan Athletic Therapists’ Association, Incorporated (S.A.T.A.) recognizes and believes that unless the standards and principles herein contained are accepted in good faith, and followed sincerely by each of its members, the Association will be ineffective in continuing to achieve its role as a member of a multidisciplinary rehabilitative medicine team.

Purpose

The purpose of the Code of Ethics is to identify ethical and approved professional practices, and to instill in each member of the Association, the valued and important role of the Certified Athletic Therapist.

Objectives

The objectives of the Saskatchewan Athletic Therapists’ Association, Inc. are the following:

1. To advance, encourage, and improve the Athletic Therapy profession.

2. To promote a better working relationship among those persons interested and involved in the profession, through the free exchange of ideas (interprofessionally, and intraprofessionally).

3. To develop to the utmost, the ability of each of its members.

4. To promote the pursuit of certification as a fundamental goal of the S.A.T.A.

5. To stimulate the ongoing professional development of its’ certified members.

6.
To provide the best possible injury prevention, care, and rehabilitation for the client, within the Scope of Practice of the S.A.T.A.

7. To assist each member in conducting himself in accordance with the Code of Ethics of the S.A.T.A.

8. To protect the public through the registration, regulation and discipline of athletic therapists in the province of Saskatchewan in accordance with the S.A.T.A. Code of Ethics and Constitution.
ARTICLE 1 – Basic Principles
The essential principles of the Code of Ethics are honesty, integrity, and loyalty. A Certified Athletic Therapist who reflects these characteristics will be a credit to the S.A.T.A., the institution which, he represents, and to himself.

When an individual becomes a member of the S.A.T.A., he assumes certain obligations and responsibilities as identified within the S.A.T.A. and C.A.T.A. Code of Ethics. An Athletic Therapist, whose conduct is not in accordance with the practices set forth therein, shall be considered in violation of the Code of Ethics.

Section 1 – Practice in General
a) Members shall act with honesty and integrity

b) An Athletic Therapist shall show no discrimination when carrying out his responsibilities and duties.

c) Members shall be committed to providing competent care, which is consistent with the requirements and the limitations of the profession. 

d) Members shall not publicly discredit or lower the dignity of another Member of the Association. 

e) Members shall provide only those services for which they are qualified. 

f) Members shall not misrepresent in any manner their skills, training, professional credentials, identity or services. 

g) Members shall reply promptly to any communications from the governing body of the Association. 

h) Members shall adhere to the Constitution, the Code of Ethics, the Scope of Practice, By-laws, policies, rules, standards and other governing laws and regulations of the Association. 

i) Members charged with or convicted of a criminal offence may have their case reviewed by the Complaints Committee following Article 1, Section 5 "Investigation and Action" section of the S.A.T.A. Code of Ethics Procedures to determine any risks that may be incurred by the public if the Member were allowed to practice unrestricted as an Athletic Therapist and\or represent the C.A.T.A. or the S.A.T.A. 

Section 2 – Ergogenic Aids

a) The S.A.T.A. does not condone the unauthorized use and/or non-therapeutic use of ergogenic aids. The S.A.T.A. recognizes that the best and safest functional training program is comprised of sound principles of conditioning and Athletic Therapy as required.

b) A Member shall make him/herself aware of the policies, rules, regulations, and legislation regarding the use of ergogenic aids and banned methods for athletes under the Member’s care and shall not violate any of these nor shall he/she condone the violation of any of the these policies, rules, regulations, and legislation. 

Section 3 – Modalities
An Athletic Therapist shall not permit use of electrical or acoustic modalities by a non-certified individual, without direct supervision by himself, a licensed physiotherapist, or a physician, unless the said individual is otherwise qualified to do so.

Section 4 – Fee for Service
a) Members may seek remuneration for services that are commensurate with the services provided and in compliance with applicable statutes

b) Members shall provide services, make referrals and seek compensation only for those services that are necessary

c) An Athletic Therapy Certification Candidate shall not charge a fee for service on a per patient basis for treatment(s) rendered, unless the said candidate is otherwise qualified to do so.

Section 5 – Testimonials and Endorsements
a) In any endorsement in which a therapist’s name and/or reference to Athletic Therapy are included, the text and illustration, including any implications of the endorsement, shall be such that no discredit to Athletic Therapy may be construed. Any endorsement that is not in keeping with the highest principles and standards of Athletic Therapy shall be considered unethical. The use of the S.A.T.A. name, logo, trademark, and/or endorsement for a service, product, program publication, or facility by an individual member, or group of members of the S.A.T.A., without the expressed written consent of the Executive Committee of the S.A.T.A., shall be considered a violation of the Code of Ethics.

b) No Athletic Therapist shall offer to guarantee a cure either verbally or in writing by advertising or otherwise

Section 6 – Sportsmanship
No member of the S.A.T.A. shall condone, engage in, or defend unsportsmanlike conduct.

Section 7 – Professional Misconduct
Any member who is determined to have breached the Constitution, the Code of Ethics, the Scope of Practice, Bylaws, policies, rules, standards or other governing laws and regulations of the S.A.T.A. and the C.A.T.A., thereby harming the best interests of the public, the members and the standing of the profession shall be guilty of professional misconduct.
Section 8 – Professional Incompetence

Professional incompetence is the display by a member of a lack of knowledge, skill or judgment or a disregard for the welfare of a member of the public served by the profession of a nature or to an extent that demonstrates that the member is unfit to:

a) continue in the practice of the profession; or

b) provide one or more services ordinarily provided as a part of the practice of the profession

Any member who is determined to be practicing with professional incompetence shall be in violation of the Code of Ethics
Section 8 – Conflict of Interest
A conflict of interest is defined as a conflict, which occurs between a Member’s personal interests and a Member’s professional duties and responsibilities.  A conflict of interest includes, but is not limited to the following situations:

a) A Member shall not engage in any form of conduct that constitutes a conflict of interest or that adversely reflects on the Athletic Therapy profession

b) A Member shall not place financial gain above the welfare of the patient and shall not participate in any arrangement that exploits the patient

Where a conflict of interest exists, the Member shall decline to continue to act.  

Any member who is determined to have breached the S.A.T.A and the C.A.T.A. Conflict of Interest Guidelines is in violation of the Code of Ethics.

Section 9 – Fellow Athletic Therapists

Any member who, by his conduct or comments, publicly discredits or lowers the dignity of a fellow member is in violation of the Code of Ethics.

Section 10 – Membership

a) Members of the Association shall comply with the Constitution, the Code of Ethics, the Scope of Practice, By-laws, policies, rules, standards and other governing laws and regulations of the Association. 

b) In order to sponsor an individual for membership in the Association the sponsoring Member must know the individual's qualifications and be reasonably assured of the individual's commitment to pursue certification. 

c) In the case of suspension, limitation or cancellation by, or resignation from the Association, an individual shall immediately relinquish, refrain from using and correct at the individual's expense any outdated or other inaccurate use of any Association certificate, card, logo, designation, mark and emblem, and the Association name and related abbreviations. If the individual refuses to relinquish immediately, refrain from using and correct at his or her expense any misuse or misleading use of any of the above items when requested, the individual agrees that the Association shall be entitled to obtain injunctive relief, damages, costs and legal fees incurred in obtaining any such or other relief. 

d) An individual convicted of a criminal offence directly related to public health, athletic care, or education shall be ineligible to attempt any portion of the certification examination for a period of one year from the exhaustion of appeals, completion of sentence, or completion of parole, whichever is later. Convictions of this nature include, but are not limited to, offences involving any of the following: sexual assault, sexual abuse of an athlete or child, actual or threatened use of a weapon or violence, the prohibited sale or distribution of a controlled substance, or its possession with the intent to distribute the substance, or the improper use of the position of Athletic Therapist. 

(It is unethical for a Certified Athletic Therapist to sponsor a candidate for membership in the S.A.T.A., if he does not know the candidate and his qualifications.)  

Section 11 – Right to Title
a) The designation of C.A.T.(C) can only be used by Certified members of the S.A.T.A.

b) The title of Athletic Therapist can only be used by Certified Athletic Therapists. Other titles may be used by those otherwise professionally licensed with their respective regulating bodies.


c) Certified Athletic Therapists may refer to themselves by any of the following titles, which are under trademark protection by the C.A.T.A.:


Certified Athletic Therapist


Therapeute du sport certifie(e)


Athletic Therapist



Therapeute du sport


Sport Therapist



Therapeute athletique certifie(e)








Therapeute athletique








Therapeute athletic

d) The claim of practicing Athletic Therapy or similar connotations can only be made by Certified Athletic Therapists. Services of a similar nature may be referred to by those otherwise professionally regulated by their respective regulating bodies.

e) Voting Enfranchised Associate members may use the term Athletic Trainer within the workplace.


f) Reference to a program, service, or facility as Athletic Therapy will not contravene the Code of Ethics as long as the personnel within the program, service, or facility are Certified Athletic Therapists.


g) Certification Candidates must represent themselves as an Athletic Therapy Certification Candidate, and must not use any abbreviated letters or designation.

Section 12 – Confidentiality of Client and Medical Records
Records kept by the treating Certified Athletic Therapist are considered to be private and confidential between the client, the treating Certified Athletic Therapist, and the client’s referring physician. Transfer of any records in whole or in part, must be preceded by a signed, dated, witnessed, and specific consent form from the client concerned.
The following guidelines should be adhered to:

a) An Athletic Therapist can not make a full assessment unless the client provides all relevant details. The therapist must make every effort possible to create an environment where the client is comfortable discussing his/her situation. This includes holding all discussions regarding the client’s health and personal matters, in confidence.

b) When making recommendations to a client, coach, manager, employer, insurance company and or parent/guardian with respect to a client’s ability to participate in function, only enough medical/health information will be provided to justify the therapist’s decision.

c) When discussing the client’s condition with the responsible physician, the therapist should only discuss those matters, which will directly aid the physician in making a proper diagnosis.

d) When treating a client, who is a minor, and the parent or guardian, is making care decisions on behalf of the child, the therapist will provide the parents with sufficient information to make an informed decision with respect to treatment.

e) The Athletic Therapist has a legal obligation to repeat confidences if under oath in a court of law. However, the therapist should still be careful not to repeat more information than is necessary.

f) The Athletic Therapist must be careful to avoid “shop talk” or gossip with co-workers and other therapists, when such discussions will involve client confidences. When impossible to avoid, such discussions should be carried out without using names or identifying details.

g) Under no circumstances shall the Athletic Therapist use information received in confidence, for the purpose of self-gain.

Section 13- Sexual Abuse

Any member who sexually abuses a client is in violation of the Code of Ethics.  Sexual abuse includes, but is not limited to:

a) sexual intercourse or any other form of sexual activity between a client and a member

b) touching of a sexual nature between a client and the member including, but not limited to:

i) touching or massaging breasts or pelvic area, or any sexualized body part for any purpose other than that required for therapeutic evaluation or treatment;

ii) kissing of a sexual nature

c) behavior or remarks of a sexual nature between a client and a member including but not limited to:

i) verbal or written comments, inappropriate procedures, gestures or expressions that are seductive or sexually demeaning to the client;

ii)  deliberately watching a client dress or undress except for the purpose of assessment. Explanation must be made to the client as to why the member wishes to observe, and consent must be given.

iii) failure to explain the relevance of a procedure involving the breast or pelvic area, and not receiving consent for the procedure;

iv) subjecting a client to an examination of the breast or pelvic area in the presence of students or others without obtaining specific consent;

v) questioning the client regarding the client’s sexual performance, history, or orientation unless relevant to the assessment or treatment;

vi) discussion of a client’s sexual performance, history or orientation unless clinically relevant.
ARTICLE 2 – Educational Preparation and Certification
Any certified member of the S.A.T.A. must be considered an educator if he is involved with the professional preparation of Athletic Therapy Certification Candidates.

Section 1 – Selection of Students
The Certified Athletic Therapist educator who may be responsible for the selection of students for admission into a professional program, and must ensure that admission policies are non-discriminatory with respect to race, colour, sex, national origin, or physical handicap.

Section 2 – Publication and Representation
Publication and representation of the professional preparation program by the Certified Athletic Therapist educator must accurately reflect the program offered.

Section 3 – Evaluation of Students
Evaluation of students, working towards achieving certification, must be performed in a productive manner by the Supervisory Athletic Therapist, following the guidelines of the C.A.T.A. Education Committee.

Section 4 – Recommendation for Certification

It is unethical for a member to knowingly recommend for the C.A.T.A. certification examination, a candidate who has not fulfilled all eligibility requirements as specified in the Procedures for Certification documents.

Section 5 – Confidentiality of the C.A.T.A. Certification Examination

It is unethical for a member to intentionally reproduce or distribute, in any written or electronic form, any portion of the written or oral/practical certification examination, unless by prior approval from the C.A.T.A. Certification Chairperson.

Section 6- Certification Candidates

a) Conditions of Work 

1. A Certification Candidate, while working within the clinical aspect of the Certification Package and the Scope of Practice, shall work under the direct supervision of a Certified Member or another licensed medical professional approved in writing by the Certification Candidate's Supervisory Athletic Therapist. Direct supervision is defined as both parties being in the clinic with the patient at the same time where the Certification Candidate's only role shall be to carry out therapy related tasks assigned and supervised by the Certified Member or the approved licenced medical professional. 

2. A Certification Candidate, while working within the field aspect of the Certification Package and the Scope of Practice, may work under indirect supervision. Indirect supervision is defined as working in a field setting whereby the Certification Candidate's Supervisory Athletic Therapist is informed of and has approved of the activity. 

b) Fee for Service 

1. A Certification Candidate shall not charge a fee for service or directly bill any Health Insurance Company for treatments rendered on a per patient basis unless the Certification Candidate is otherwise licensed to do so by his or her respective licensing body. 

c) Patient Load 

1. A Certification Candidate may assume a patient load only under direct supervision as defined in Article 2, Section 6 a) of the Code of Ethics Policies unless otherwise qualified to do so by his or her respective licensing body. 

d) Modalities 

1. A Certification Candidate shall use electrical modalities as defined in the Member’s Binder only with direct supervision unless the said candidate is otherwise qualified to do so by his or her respective licensing body. 

ARTICLE 3 – Amendment Procedures

All proposed amendments shall be submitted in writing to the S.A.T.A. Board of Directors at least six weeks prior to the Annual General Meeting and to the general membership at least three weeks prior to the Annual General Meeting.
Amendments to the rules and regulations (policy) of the S.A.T.A. Code of Ethics must be presented for ratification, by majority vote of the voting members present at the annual general meeting.

ARTICLE 4 –Interpretation

For purposes of interpretation, where the context so requires or permits, the singular shall include the plural, and the plural the singular, and the masculine shall include the feminine, and the feminine the masculine, and the word “person”, shall include individuals, firms, and corporations.

Code of Ethics 
PROCEDURES 
Article I - Enforcement 
SECTION 1 - JURISDICTION 
The Saskatchewan Athletic Therapists Association (the "Association") shall have jurisdiction over complaints regarding the Member complained of (the “Respondent”) is practicing in the Province of Saskatchewan.  The Association shall have the right to refer any case to the Canadian Athletic Therapists Association (C.A.T.A.) the national regulating body for Athletic Therapists in its' discretion. 

SECTION 2 - REPORTING OF VIOLATIONS OF THE CODE OF ETHICS 
Any Member of the Association who is aware of conduct that he or she considers to be in violation of the Code of Ethics shall report the incident in writing with as much specificity and documentation as possible to the S.A.T.A. Board of Directors. 

If the Board of Directors, Registrar or Complaints Committee is, notified of, or becomes aware of a Member:

a) who has at any time been charged with or convicted of a criminal offence; or

b) is alleged to be guilty of professional misconduct, breach of the Code of Ethics of the Association, or conduct unbecoming a member, or criminal conduct; or

c) is alleged to have demonstrated incapacity, or unfitness in practice Athletic Therapy, or be suffering from an ailment which might, if he continues to practice, constitute a danger to the public;

The Board of Directors shall refer the matter to the appointed Complaints Committee for their review and recommendation.  It is the duty of every member to report any such conduct of which he is aware.

Third party complaints generated from outside the Association's membership must be forwarded in writing containing full particulars of the complaint to the Board of Directors. 

Any Member may request the opinion of the Board of Directors relating to a sequence of events which might be considered to be a breach of the Code of Ethics. The request should be restricted to the events exclusive of any names and does not constitute a formal allegation, investigation or decision. 

SECTION 3 - CONFIDENTIALITY 
During an investigation under these Procedures, members of the Board of Directors, including the Chairperson of the Complaints Committee, are bound by confidentiality, so that complaints will come forward without fear of reprisal and that reputations may be protected throughout. The exceptions to complete confidentiality are a disclosure, which would oblige the Association to take necessary steps to ensure the health, safety and security of any Member of the Association or the public, or a legal subpoena. In particular, the Association shall report the possible violation of any federal or provincial law to the appropriate authorities. 

SECTION 4 - COMPLAINTS COMMITTEE STRUCTURE 
A. Chairperson 
i. The Chairperson of the Complaints Committee shall be elected to the Board of Directors by the voting membership at the Annual General Meeting of the Association and thereby appointed to the position of Chair by the current President of the Association. 

ii. The term of office of the Chairperson shall be two years. 

iii. In the event that the Chairperson vacates the Chair, the Board of Directors of the Association shall appoint another elected Board Member as an interim Chairperson.  If the Chairperson also resigns from office or vacates the Board, the Board of Directors shall appoint a member to fill the position until the next Annual General Meeting of the Association.  At the next Annual General Meeting a new Board Member shall be elected to complete the term of the vacated office. 

B. Duties of the Chairperson 
The Chairperson shall: 

i. Receive all complaints and follow the procedures outlined in this document. Details of the complaint shall be forwarded to the Member(s) so named forthwith once the complaint is lodged.

ii. Conduct a preliminary investigation into the matter, and/or direct that such direct investigation be held by the Registrar, or such other appointee as he sees fit 

iii. Instruct the Complaints Committee on their mandate to consider the evidence brought forth to determine whether a breach of the Code of Ethics is substantiated. 

iv. Maintain a cumulative file of past investigations, the final decisions of each and subsequent disciplinary action(s). These files shall be held in strictest confidence and forwarded to the incoming Chairperson at the end of the outgoing Chairperson's term. 

v. Have no vote in the Complaint’s subcommittees' decisions. 

vi. Remove himself or herself from the case at hand and ask the Board of Directors Committee to appoint an interim Chairperson in the event the Chairperson perceives that he or she is in a conflict of interest or in a situation where there may be a reasonable apprehension of bias. 

C. Committee Members 

i. Three Certified Members in good standing with the S.A.T.A. shall be appointed by the Board of Directors to form the Complaints Committee. Members of the Board of Directors are not eligible to sit as members of the Complaints Committee. 

ii. If in the event that no S.A.T.A. member is eligible to be appointed to a committee member a member in good standing serving on the C.A.T.A. Ethics Committee can be appointed upon approval of the C.A.T.A. Executive Committee and the C.A.T.A. Ethics Committee Chairperson.

iii. A person who is a member of the Complaints Committee shall not participate in an investigation of any matter that will be referred to the Complaints Committee for consideration at inquiry

iv. Members for the Complaints Committee should be chosen in such a way as to reflect a diversity of practice settings, geography, backgrounds, gender and experience. 

v. In the event that a Committee member vacates his or her position on the Complaints Committee, the Chairperson of the Complaints Committee shall, with approval of the Board of Directors, appoint a Certified Member in good standing to serve the remainder of the vacating member's term. 

vi. No Member shall participate in any complaint where he or she perceives that there may be a reasonable apprehension of bias or the presence of an actual, potential or apparent conflict of interest might reasonably be questioned. 

vii. Members shall remain on Committee until the conclusion of the case in which they are involved. 

D. Subcommittees of the Complaints Committee and their Selection 
Upon receipt of a complaint by the Board of Directors and the Chairperson of the Complaints Committee, the following procedures shall be followed: 

i. Selection of Preliminary Investigator 
The Chairperson of the Complaints Committee shall act as the preliminary investigator into the matter, and/or direct that such investigation be held by the Registrar, or such other appointee as he sees fit.  If in the case that the Chairperson of the Complaints Committee feels that he or she is in a conflict of interest or in a situation where there may be a reasonable apprehension of bias shall ask to be removed from the case at hand. In such a case, the Board of Directors shall select another Board Member to act as the Preliminary Investigator. The procedures of the Preliminary Investigator are outlined in Section 5, A. 

ii. Selection of Judicial Subcommittee 

A Judicial Subcommittee of three (3) S.A.T.A members in good standing exclusive of the Complaints Committee Chair and the Board of Directors, shall be appointed by the Board of Directors in the event that the Chair following the preliminary investigation that, pursuant to Section 5, A of this document, a violation of the Constitution, Code of Ethics, Scope of Practice, Bylaws, Policies, rules, standards or other governing laws and regulations has occurred. 

Any member of the Complaints Committee named to the Judicial Subcommittee who feels that he or she is in a conflict of interest or in a situation where there may be a reasonable apprehension of bias shall ask to be removed from the case at hand. In such a case, the Chairperson of the Complaints Committee shall select another member in good standing from the S.A.T.A. to sit on the Judicial Subcommittee. 

If no member of the S.A.T.A. is eligible to be selected to the Judicial Subcommittee a member in good standing of the C.A.T.A. Ethics Committee can be appointed upon approval of the C.A.T.A. Executive Committee

The Chairperson of the Complaints Committee shall advise the Respondent of the following selection procedures: 

i. The selection of the Judicial Subcommittee shall occur as soon as practicable following the date the Respondent has been notified that the case has been referred to a Judicial Committee. 

ii. The Respondent may select one (1) member of the Judicial Subcommittee from the list of eligible members in good standing of the Association for appointment to the Judicial Subcommittee. The Respondent must communicate his or her selection(s) to the Chairperson of the Complaints Committee within thirty (30) days of the date of receiving the Notice of Proceeding that the case has been referred to a Judicial Committee. 

iii. The Chairperson of the Complaints Committee and the Board of Directors shall select two (2) members from the list of eligible members in good standing of the Association. 

iv. If the Respondent waives the right or fails to make the selection, the Chairperson of the Complaints Committee and the Board of Directors shall select the one member that the Respondent would have otherwise selected. 

SECTION 5 – INVESTIGATION AND ACTION 
A. Preliminary Investigation  
i. Upon receipt of a complaint, which may constitute a breach of the Code of Ethics, the Chairperson of the Complaints Committee shall strike a Preliminary Investigation as outlined in Section 4, D, above. 

ii. The Chairperson of the Complaints Committee shall notify the Respondent that he or she is the subject of an investigation by the Chairperson. Such notification shall be made by personal service or registered mail, return receipt requested. 

iii. The Chairperson may require the Respondent and any other member or person to produce records, books, registers and other documents or things, in the Respondent’s possession or control, that are relevant to the investigation, and may require the may require the attendance of the member concerned, and any other member at the investigation, and may summarily apply ex parte to court for an order directing production of the documents.  The Respondent shall fully comply with all such requests in a timely manner.

iv. The Chairperson shall forward all pertinent materials relevant to the case to other members under the direction of the Chair assisting in the investigation like the Registrar or such other appointee. 

v. The Preliminary Investigation shall review all the evidence and may engage in discussions and communications with the Respondent. 

vi. The Complaints Committee Chairperson shall complete his investigation in a manner which is sensitive to time, but, which does not compromise thoroughness. 

vii. Notwithstanding any other provision herein, the Complaints Committee Chair may, at his discretion, direct the Registrar to suspend a member from practice, pending the completion of the preliminary investigation, hearing and decision, before the Complaints Committee.

B. Decisions of the Preliminary Investigation 
i. If the Complaints Committee Chairperson, determines that no violation of the Code of Ethics has occurred and no further action is warranted, such a determination shall be communicated by a report in writing to the Board of Directors and the C.A.T.A. Ethics Committee. The complaint shall be closed and the Chairperson of the Complaints Committee shall, by personal service or registered mail, so notify the Respondent, and copy the Board of Directors and the C.A.T.A. Ethics Committee. 

ii. If the Complaints Committee Chairperson, determines that there is sufficient evidence to indicate that a violation of the Code of Ethics has occurred, the Chairperson shall inform the Board of Directors by a report in writing of the documentation with specific reference to the Articles and Sections of the Code of Ethics which have been violated, the evidence pertaining to each alleged violation and all other facts, matters, circumstances and recommendations for proceeding to further inquiry before the Complaints Committee. 

iii. In the event that the Complaints Committee Chairperson determines and recommends that the matter be referred to a Judicial Subcommittee for further inquiry, the Chairperson shall, at least fourteen (14) days prior to the first meeting of the Judicial Subcommittee, prepare and forward to the Respondent by personal service or registered mail, return receipt requested, a Statement of Allegations setting forth: 

a. The Article(s) or Section(s) of the Code of Ethics allegedly violated; 

b. A summary of the evidence found by the Preliminary Investigation with respect to each alleged violation; and 

c. The possible penalty(ies) for the alleged violations. 

d. Time and place of the meeting

e. The Board of Directors and the C.A.T.A. Ethics Committee will be copied on this communication to the Respondent

iv. The notice will be addressed to the mail address appearing in the Association Registrer.

v. The Respondent shall have thirty (30) days from the date of receipt of the Statement of Allegations in which to respond to the charges in writing to the Chairperson of the Complaints Committee. If no response is received within this time the Respondent will be deemed to have denied the charges.  

B. Judicial Subcommittee 
i. Following a determination by the Preliminary Investigation that a violation of the Code of Ethics has occurred, the Chairperson of the Complaints Committee shall, in addition to the actions described above, strike a Judicial Subcommittee as outlined in Section 4, D. 

ii. The Judicial Subcommittee shall review the report of the Complaints Committee Chairperson. 

iii. Where the Respondent admits to the Statement of Allegations, a proceeding will be conducted solely to determine the appropriate penalty(ies). Where the Respondent denies or is deemed to deny the Statement of Allegations, a proceeding will be conducted to determine innocence or guilt as well as the appropriate penalty(ies). 

iv. The Judicial Subcommittee shall, within a reasonable time, thirty days (30) from the date of the said recommendation, schedule the proceeding before the Judicial Subcommittee and shall deliver to the Respondent by personal service or registered mail, return receipt requested, a Notice of Proceeding identifying the members of the Judicial Subcommittee, the manner in which the proceeding will be conducted, the schedule thereof and all other matters relevant thereto.  The inquiry shall commence no later than sixty (60) days from the date of the recommendations.

v. The Judicial Subcommittee shall, having regard to the seriousness of the allegations made, the possible penalty(ies) which the Respondent might reasonably be expected to receive if found guilty, the issue of whether conducting the proceeding in a certain manner will unreasonably increase costs and delays, and having regard to any other matter or circumstance to which he or she ought reasonably to have regard, specify the manner in which the proceeding will be conducted, and such manner will be set out in the Notice of Proceeding. Without limiting the generality hereof and without limiting the reasonable exercise of discretion in this regard by the Committee, the proceeding may be conducted in any of the following manners: 

a) an oral hearing at a fixed time and place; 

b) by telephone conference call; 

c) by written communications and submissions; 

d) by any combination of a) b) or c) above. 

All proceedings, regardless of their form or manner, shall be conducted in accordance with the basic rules of natural justice. 

Judicial Subcommittee Proceeding 
i. All proceedings of the Judicial Subcommittee will be private unless the Respondent consents otherwise to a public hearing, or unless the Board is satisfied that none of the parties to the hearing would be prejudiced by the attendance of others at said hearing. A record shall be kept of all proceedings. 

ii. The Association’s solicitor may participate in an inquiry before a committee but not vote thereat, but may participate in an investigation of any matter before the Committee, and/or recommend a solicitor be appointed by the Complaints Committee, to assist them in their duties, and in presentation of its evidence at the hearing before the Complaints Committee.

iii. Both the Respondent and the Association shall be entitled to be represented by counsel or agent in a proceeding. Both counsel or agent shall have the right to examine all documentation and records to be tendered in evidence in the proceeding prior to the date of the inquiry. 

iv. Both the Respondent and the Association or their counsel or agent shall have the right to submit such evidence as they deem appropriate. 

v. The testimony of witnesses at the inquiry shall be taken under oath, and there shall be right to cross-examine all witnesses, and to call evidence in defence and reply.

vi. All oaths shall be administered by the Complaints Committee Chair

vii. The Judicial Subcommittee, or any part to the inquiry, may obtain, on praecipe from the Court of Queen’s Bench, subpoena for the attendance of witnesses and production of documents at the inquiry.

viii. Where an inquiry into the conduct of the Respondent is directed under the Code of Ethics or Constitution, the Judicial Subcommittee may suspend that member from practice, pending the disposition of the inquiry

ix. In the event that the Respondent does not respond to or participate in the proceeding the Judicial Subcommittee may, upon proof of service of the Notice of Proceeding being tendered, proceed with the proceeding in the Respondent's absence, without further notice to him or her, and take such action as the Judicial Subcommittee is authorized to follow under the Code of Ethics and Constitution. 

Decisions of the Judicial Subcommittee 

i. The decision of the Judicial Subcommittee shall be determined by a majority vote. 

ii. If the Judicial Subcommittee, at the conclusion of the proceeding, determines that the evidence does not establish any violation of the Code of Ethics, then no further action shall be taken. The complaint shall be closed and the Judicial Subcommittee shall, by personal service or registered mail, so notify the Respondent, and copy the Chairperson of the Complaints Committee. 

iii. If the Judicial Subcommittee, at the conclusion of the proceeding, determines that the evidence establishes that the Respondent is guilty of professional misconduct, conduct unbecoming a member, to have demonstrated incapacity or unfitness to practice Athletic Therapy, to be suffering from an ailment that might, if the member continues to practice Athletic Therapy, constitute a danger to the public and or has violated the Code of Ethics, then the Judicial Subcommittee shall prepare a written decision setting forth: 

a) The Article(s) or Section(s) of the Code of Ethics that have been violated; 

b) The evidence supporting that finding; 

c) The appropriate penalty(ies); and 

d) Other relevant and appropriate information. 

The Judicial Subcommittee shall immediately deliver the decision to the Respondent by personal service or registered mail, return receipt requested, and copy the Chairperson of the Complaints Committee as well as the Board of Directors and the C.A.T.A. Ethics Committee.  The document will be addressed to the Respondent at the address shown on the Register.

iv. The decision of the Judicial Subcommittee shall be final and binding in the matter and there shall be no appeal therefrom. 

SECTION 6 – PENALTIES 
a) Penalties for violations of the Code of Ethics shall, in all cases, be reasonable in all circumstances. 

b) Penalties for violations of the Code of Ethics may include one or more of the following: 

1. Cancellation of membership in the Association;

2. Non-renewal of membership in the Association; 

3. Suspension of membership in the Association; 

4. Private reprimand; 

5. A period of supervised or unsupervised probation; 

6. Order the Respondent to pay the Association a reasonable amount to reimburse the Association for the costs incurred by it in the investigation and prosecution of the matter in question; 

7. A fine; 

8. Prescription of such terms and conditions under which the Member may continue to practice as a Member of the Association. 

SECTION 7 – RESPONSIBILITY OF THE BOARD OF DIRECTORS 
After receiving the decision of the Judicial Committee the Board of Directors shall implement the decision of the Judicial Subcommittee. 

In the event that a Member has been placed on a period of probation, the Board of Directors shall notify the Member that during the period of probation, he or she shall not be eligible: 

i) To hold office at any level of the Association; 

ii) To serve as a member of a committee; 

iii) To serve as a certification examiner; 

iv) To represent the Association in any capacity. This applies especially to selection for National or International teams; 

v) To attempt the certification examination; 

vi) To count practical hours toward certification. 

In the event the Member has been recommended for dismissal from the Association, the Board of Directors shall initiate such procedures pursuant to the Association's Constitution. 

SECTION 8 – PUBLIC DISCLOSURE OF DISCIPLINARY ACTION 
After all proceedings have been completed and in the event that the Member is found to be in violation of the Code of Ethics, the Chairperson of the Complaints Committee shall have published in the Association Newsletter the Member's name, a summary of the charges and events leading to the charge as well as the final penalty(ies) imposed.  Notification to the C.A.T.A Executive Committee and the C.A.T.A. Ethics Committee will also be completed by the Chairperson of the Complaints Committee.  Findings of guilt that affect registration shall be made to the member’s current employer and billing agencies.

Article II - Amendments to the Procedures document 
Changes to the procedure documents will be approved by majority vote of the Board of Directors upon the recommendation of the Complaints Committee. Changes will be presented to the general membership via the Association Newsletter and in the Complaints Committee annual report to the Annual General Meeting. 

S.A.T.A. Revised July 2004


